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and to predict the offender’s risk to the community. Two major types of risk predictors are 
considered: static and dynamic. Static risk predictors are those characteristics of the offender  
than are static and cannot be changed. For example, the age at first arrest, the number of 
prior arrests, and the number of times the person has been incarcerated in the past are static 
risk factors. Dynamic risk predictors are those characteristics that can be changed and are 
often targeted for rehabilitation. These factors include substance abuse, employment, educa-
tional attainment, and peer groups. In general, it is believed that by addressing the offender’s 
attitudes, values and beliefs, and peer associations, the greatest change can be made.18 While 
imperfect, assessment and classification procedures have minimized bias, decreased risk to 
the public, and better targeted the needs of offenders.

Supervision
Perhaps the most widely known responsibility of a probation officer is supervising the 

offender in the community. In this important role, the probation officer must ensure both 
that the offender follows the conditions of the probation orders and that risk to the commu-
nity is minimized. To accomplish this, the officer will meet with the offender to verify that 
he or she is attending all required programs; paying court costs, fees, and restitution; and 
doing anything else to ensure compliance. The probation officer may follow up with alcohol 
and/or drug treatment programs that the offender is attending. Or if required by the court, 
the probation officer ensures the offender is engaging in anger management classes or other 
cognitive therapies required by the probation contract. If the probation officer feels that 
the probationer is not complying, the officer has discretion in how to handle the situation. 

CONTEMPLATING CAREERS

Probation Officer
Will you earn a 4-year college degree? Can you 

handle a heavy workload that has deadlines that must 
be met? Do you have a strong, assertive, friendly, and 
confident demeanor and the ability to help others 
believe the future will be better if rules are followed? 
Do you write well, have good computer skills, excel with 
oral presentation, and have a clean criminal record? 
Does a flexible schedule suit you? Are you cut out for 
a job that is both demanding and highly rewarding? If 
you answer yes to these questions, then a career as a 
probation officer may be the one for you.

Requirements to become a probation officer differ 
by jurisdiction, but most agencies require the officer 
be a graduate of a 4-year college in an area such as 
criminology, criminal justice, social work, sociology, 
psychology, or another related field. In addition, 
probation officers are required to take additional 
training sponsored by the government and must be 

certified and have passed written, oral, psychological, 
and physical examinations.

The Bureau of Labor Statistics (BLS) estimates 
the mean annual wage of a probation officer is 
$52,910. The five states paying the highest mean 
annual wages to probation officers are California 
($76,540), Connecticut ($75,530), New Jersey 
($74,470), New York ($66,810), and I l l inois 
($65,270). Most probation officer positions are 
held at the state level, although a close second are 
positions at the local government level. The BLS finds 
that the states with the highest employment level of 
probation officers are California, Texas, Florida, New 
York, and Pennsylvania.

Career Video: 
A probation officer discusses her experience and current issues 
in the field.

static risk predictors:  
A phrase used to describe a 
probation officer who acts 
as the court’s fact finder. 

dynamic risk predictors: 
Characteristics of offenders 
amenable to change, 
such as employment 
status, educational level, 
and peer groups. 




